OCBITHSl Nporpama CTBOPIOE HOBY
reHepawyito BUCOKOKBasipIKOBaHUX Ta
KOHKYPEHTOCNPOMO>XHUX $paxIBLIB,
KOMMNeTeHTHUX B peani3auli kpawmnx HR-
NPaKTUK Ta NIABULLLEHHA epeKTUBHOCTI
ynpaBJ/lIHHSA NepPCcoHaNoM

HALUA KOMAH/JA:

" KADEAPA COLIANIbHOI
¥/ ' EKOHOMIKW

CNEUIANIBHICTb 051"EKOHOMIKA"

OCBITHA MPOITPAMA

YINMPABJIIHHA
apwe, . oy, 9, NMEPCOHAJ/IOM

ron. Kopnyc 2-1 noeepx, kab. 217

stagram (@kaf.se_hneu B 513 H E CI
elegram https://t.me/hneu_social_economy

acebook @SocialEconomicsDepartment

KoHTakTu ans KOHCynbTaLi:
D50) 130 74 82 HaszapoBa NanvHa BaneHTUHIBHA
50) 7338793 MiwnHa CeiThaHa BonogummpieHa



HALUA NMPOIrPAMA
roTye:

*HR-MeHekepiB;
*TOM-MEHeXepiB;
*€KOHOMICTIB;

*pEKpPYTEpIB;

*MEeHeKepPIB 3 PO3BUTKY
nepcoHany (IT-cpepa); ¢
MeHemKepiB 3 nigbopy
nepcoHany (IT-cpepa); ¢
*KOHCY/IbTAHTIB B cqpepi
HRM (people management):

HALUIMNEPEBATL:

o MpodeciviHe BUKNagaHHsa paxoBmx
AVNCLUMNIMJIIH Ta BUCOKWIA pIBEHb
NPaKkTUYHOI NIArOTOBKU 3
BUKOPUCTAHHSA Cy4aCHUX OCBITHIX
MeTOAIB Ta TEXHOJIOrIN

BCTYNMHUNK OTPUMAE:

e LLINPOKNI NPOPIIb EKOHOMIYHOT

Ta yNpaB/IIHCLKOI MIAFOTOBKWY; - -
o MpecTXKHUI HaBYaNbHWUI 3aKnaga,
3HaHHA Ta HaBUYKW Y Fasly3ax AKWW Crieylani3yeTbCa Ha eKOHOMIYHIN

CTPaTEri4YHOro ynpasniHHA, Ta yrpaBIHCbKIV OCBITI
opraHisauli, MOTMBaLlIl Ta e SIKICHA cMCcTeMa AUCTAHLIVHOIO

pPO3BUTKY NepcoHany, HaB4YaHHSA, 3 BUKOPUCTAaHHAM
coLyanbHOl BIANOBIAANLHOCTI CYyYaCHUX IHTEPAKTUBHUX TEXHOOTIIA

o be3nepepBHa KoMN'lOTEpHa Ta
613Hecy, KpeaTUBHOIO

IHLLOMOBHaA NIAroTOBKA

MEHEPKMEHTY, PEKPYTNHTY; Mporpamm nogBIAHNX 4NNIOMIB,
MOX/INBICTb PO3BUTKY soft skills
(KOMYHIKabenbHICTb,
KpeaTUBHICTb, CTPECOCTINKICTb

u10)
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